Kāwhia Community Board

AGENDA
FRIDAY 31 JULY 2020
1.00pm
Members of the Kāwhia Community Board
Board Member DM Walsh (Chair)
Board Member K Briggs
Board Member G Fletcher
Board Member H Whiu
Councillor Annette Williams

Meeting Secretary: Miss Natasha Martinsen (Minutes Secretary)

KĀWHIA COMMUNITY BOARD
31 July 2020

Notice is hereby given that an Ordinary meeting of the Kāwhia Community Board will be held at the Kāwhia
Community Hall, Jervois Street Kāwhia on Friday 31 July 2020 commencing at 1pm.
27 July 2020
Tanya Winter
CHIEF EXECUTIVE

AGENDA
ORDER OF BUSINESS:
PRESENT
IN ATTENDANCE
APOLOGIES
DECLARATION OF INTEREST
PUBLIC FORUM (UP TO 30 MINUTES)
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CHAIR REPORT – VERBAL
CHIEF EXECUTIVE REPORT 25 JUNE – 20 JULY 2020

1
1
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MANIAPOTO TREATY SETTLEMENT – APPROVAL TO DEVELOP A JOINT
MANAGEMENT AGREEMENT – INFORMATION REPORT

6

ROUTINE - ANNUAL HEALTH, SAFETY & WELLBEING (HSW) REPORT
TO 30 JUNE 2020

ITEM 28

ROUTINE – ENVIRONMENTAL HEALTH OFFICER/LIQUOR LICENSING INSPECTOR’S
REPORT FOR JANUARY TO JUNE 2020
ITEM 29
ROUTINE – PLANNING REPORT FOR JANUARY TO MARCH 2020
ITEM 30
ROUTINE – ANIMAL CONTROL OFFICERS REPORT FOR JANUARY TO MARCH 2020
BOARD MEMBER UPDATE
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ITEM 24

CHAIRPERSONS REPORT (VERBAL)

ITEM 25

CHIEF EXECUTIVE REPORT 25 JUNE – 20 JULY 2020

TO:

CHAIRPERSON AND MEMBERS
KĀWHIA COMMUNITY BOARD

FROM:

CHIEF EXECUTIVE

DATE:

31 JULY 2020

Relevant Community Outcomes

Ensure services and facilities meet the needs of the Community

Foster an involved and engaged Community
EXECUTIVE SUMMARY
The purpose of this report is to inform Council of the key focus areas for the Chief Executive in the last month
and signal anything of note coming up in the next month.
RECOMMENDATION
It is recommended that the report is received.

1. Health, Safety and Wellbeing
This month there is a separate report on the Council agenda from the Health, Safety and Wellbeing Advisor, who
will also attend the Council meeting to present her report and answer any questions.
2. Long Term Plan 2021
Council’s early engagement - “`Ōtorohanga 2050” - commences this month with 14 drop-in sessions being held
all around the district, and a number of key stakeholder meetings. Both Community Boards have had workshops
where they have been able to articulate their vision for the communities they represent. Branding for our LTP
has been secured with the Buzzy Bee being the central icon in our campaign. It would be great to see elected
members attending as many of the drop-in sessions as possible, and we ask that you spread the word around
our district to encourage people to come along and talk to us.
3. Three Waters Update
There is lots going on in the Three Waters space.
a. Water Reform
The Government has indicated that its starting intention in the water reform is for publicly-owned multi-regional
models for water service delivery with a preference for collective local authority ownership, to realise the
benefits of scale for communities. However, final decisions on service delivery models will be informed by
discussions with the local government sector, engagement with iwi/Māori and interested parties, and the work
of the Steering Committee. These reforms have the potential to be the most significant change for local
government since amalgamation in 1989.
b. Funding Package
In early July the Prime Minister announced a $761 million funding package to support economic stimulus
investment in three waters infrastructure and reform of three waters service delivery.
As the funding is, in part, designed to support economic recovery relating to COVID-19 through urgent stimulus,
the investment needs to be actioned promptly and will be released following agreement to the MoU and
associated Funding Agreement and Delivery Plan. This is an opt-in programme with allocation of this funding
contingent on councils agreeing to participate in the initial stages of the reform process. We will need to make
a decision on whether we opt in or not at this stage of the process.
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c. Three Waters Steering Committee
This month the Local/Central Government Forum announced the formation of the Three Waters Steering
Committee. This Committee is chaired by the ex-Mayor of Waitomo District Council – Brian Hanna – and has
Mayor, CE and Central Government representation from across the country. The Committee has been
established to provide oversight and guidance to support progress towards reform, and to assist in engaging
with local government, iwi and other water sector stakeholders on options and proposals. This month a series
of roadshows will take place across the country where Council staff, elected members and Iwi can be briefed on
the context of the reform proposals.

4. Other Meetings/Activities
-

Kāwhia Community Board meeting
LGNZ Zone 2 meeting, Karapiro
Randolph van der Burgh and Greg Wood, Happy Valley Milk
Opening of Kāwhia Medical Centre rooms
Induction with Cr Dow
Ōtorohanga Community Board meeting
Ōtorohanga Community Board LTP workshop
Farmers Evening
Heather Carson and Sam Baggott, Waitomo News
Strategic Planner interviews
EoC COVID-19 recognition morning tea
Waikato CE Forum
LTP Project Team meetings
Ōtorohanga Business Breakfast
CouncilMARK meetings
Waikeria Prison site visit
LTP interview - Andy Campbell, Waitomo News
Lockdown Learnings – 2 staff sessions
Bruce Robertson, Chair Risk & Assurance Committee
Kāwhia Community Board LTP workshop
CE Performance Review
MTFJ Youth Employment meeting
LGNZ Rural & Provincial meeting, Wellington
Three Waters Workshop, Auckland

Tanya Winter
CHIEF EXECUTIVE
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ITEM 26

MANIAPOTO TREATY SETTLEMENT – APPROVAL TO DEVELOP A JOINT MANAGEMENT
AGREEMENT – INFORMATION REPORT

TO:

CHAIRPERSON AND MEMBERS
KĀWHIA COMMUNITY BOARD

FROM:

GROUP MANAGER ENVIRONMENT

DATE:

31 JULY 2020

Relevant Community Outcomes

Provide for the unique history and culture of the District

Manage the natural and physical environment in a sustainable manner

Foster an involved and engaged Community

Executive Summary
Te Arawhiti seek the formal agreement of Council to the natural resources redress that is being negotiated as
part of the Maniapoto Treaty settlement negotiations. Council will be required to give effect to this agreement
by working with Maniapoto to develop a Joint Management Agreement (JMA).
Recommendation(s)
It is recommended that the report is received.
Background
In May 2017 Council staff met with representatives from both the Maniapoto Māori Trust Board (MMTB) and
what was then known as the Office of Treaty Settlements (OTS) to discuss Maniapoto aspirations for site related
redress over properties owned or administered by Ōtorohanga District Council (Council), and input into
waterways within their area of interest.
On 15 August 2017 staff presented a report to Council seeking approval for staff to enter into discussions with
the OTS and Maniapoto regarding potential transfer or other forms of redress in respect of four sites which at
that time had been identified by Maniapoto as being significant to them.
On the same date the Crown and MMTB signed an agreement in principle (AIP) which outlined the nature and
scope of proposed redress for inclusion in Maniapoto’s deed of settlement. The Crown and MMTB, the
mandated negotiators for Maniapoto are now close to finalising a deed of settlement that will settle all of
Maniapoto’s historical Treaty of Waitangi claims.
In 24 August 2018 Council received correspondence from the OTS advising that Maniapoto no longer sought
vesting of ‘Haerehuka/Taarewaaga/Te Rau a Te Moa’ or ’Te Puna a Te Waireka’. Council staff continued to work
with OTS and MMTB in regard to the remaining two sites and on 17 March 2020 Council resolved to transfer
Huipūtea and Kakamutu to the Maniapoto Post Settlement Governance Entity (PSGE).
Ōtorohanga, Waitomo, Waipa and Waikato District Councils together with Waikato Regional Council signed a
JMA with Maniapoto Maori Trust Board to cover the waters that flow into and form the Waipa River. This
agreement was signed 3 April 2013 to give effect to the provisions of the Ngā Wai O Maniapoto (Waipa River)
Act 2012.
Since 2017 discussions between Te Arawhiti and Maniapoto and overlapping iwi have refined the area of
interest for the proposed JMA to that shown on the attached map. This final decision on the extent of the area
of interest means that only Ōtorohanga District Council, Waitomo District Council and Waikato Regional Council
will be parties to the JMA. Initial consideration was given to expanding the scope of the existing JMA to
incorporate areas m and n, however because it had no geographic relevance to two of the partner councils and
incorporated part of another region it was decided to form a new agreement. The key elements of the natural
redress and the content of the JMA have been finalised and the documents are attached to this report. The
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proposed agreement reflects the matters contained in the existing agreement with Maniapoto and it
complements the geographic area covered by the initial agreement.
OPTIONS AND OPTIONS ASSESSMENT
Option 1: Council supports the proposal.
Council signals it support for the Treaty Settlement and fulfills its statutory duties under two major
pieces of legislation.
Option 2: Council does not support the proposal.
There is potential to stall the Treaty Settlement.
Council could be seen as not showing support for the request by Ngāti Maniapoto.
Council may be perceived as not valuing their relationship with Ngāti Maniapoto by not respecting their
wishes on this matter of high importance to them.
CONSIDERATIONS
1. Significance and Engagement
Council is being asked to give effect to legislation that will come into effect with the passing of the Maniapoto
Claims Settlement Act. Council will be agreeing to share governance and policy making decisions with Maniapoto
over matters relating to natural resources within Ōtorohanga District. The scope and detail of the proposed
agreement is contained in the attachments to this report.
2.

Policy and Plans

This agreement affects the process for reviewing the Ōtorohanga District Plan, however these requirements
reflect those previously agreed to in the existing JMA with Maniapoto.
3.

Legal

In giving effect to the proposed agreement Council is acting in accordance with the Local Government Act 2002
by promoting the four well beings and taking account of Treaty of Waitangi principles to maintain and improve
opportunities for Maori to contribute to local government decision-making processes.
The Resource Management Act states that Council must recognise and provide for the relationship of Maori and
their culture and traditions with their ancestral lands, water, sites waahi tapu and other taonga as a matter of
national importance.
4.

Financial

Council is currently a party to two joint management agreements. The financial cost of maintaining these
relationships has been absorbed by several operational budgets across Council. The ongoing cost of maintaining
these agreements was raised with Te Arawhiti. This is a matter of particular concern for regional councils who
are party to numerous co-goverance arrangements. The Crown has indicated that a decision on funding
contributions for local government will be made before the end of 2020.
5.

Iwi

This proposal was initiated and refined through the Treaty discussions between Maniapoto and the Crown. Local
iwi through the Maniapoto Māori Trust Board have been involved and engaged throughout this process.
Preferred option and reasons
It is the preferred option for Council to approve the request from Te Arawhiti to enter into a Joint Management
Agreement with Maniapoto.
Andrew Loe
GROUP MANAGER ENVIRONMENT
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ROUTINE REPORTS
ITEM 27

ROUTINE - ANNUAL HEALTH, SAFETY & WELLBEING (HSW) REPORT TO 30 JUNE 2020

TO:

CHAIRPERSON AND MEMBERS
KĀWHIA COMMUNITY BOARD

FROM:

HEALTH, SAFETY & WELLBEING (HSW) ADVISOR

DATE:

31 JULY 2020 (KCB) 18 JULY 2020 (ODC)

Relevant Community Outcomes


The Ōtorohanga District is a safe place to live



Ensure services and facilities meet the needs of the Community

EXECUTIVE SUMMARY
To provide an end of year report on health, safety and wellbeing (HSW) management, performance and future
focus.
STAFF RECOMMENDATION
That this report be received.
REPORT DISCUSSION
This report provides a performance and progress update on health, safety and wellbeing matters over the past
twelve months.
In May 2019, Ōtorohanga District Council engaged Tracey Stevenson (health and safety consultant), of Health
and Safety Connexions Ltd to provide support, assistance and guidance in the management of health, safety and
wellbeing across council.
Initial focus was planned for the development of health and safety management procedures to align with the
Waikato Local Authority Shared Services’ (LASS) health and safety framework. However, this has been
reprioritised due to operational compliance related matters requiring action and the COVID-19 pandemic.
Looking back over the last 12 months, there has been a lot of progress made in ensuring we are meeting our
legislative responsibilities. Several new processes and forms have been developed, training and in-house
education has been completed and an election for new Health, Safety and Wellbeing Representatives has
occurred. There has also been a new commitment to wellbeing, with mental health workshops attended and
several wellbeing initiatives promoted.
The biggest commitment made by the organisation was coping with the COVID-19 pandemic. In short, this was
carried out very well considering the time available. Most staff felt the organisation performed well. Learnings
will be realised over the coming months and areas of improvement identified to ensure we are better prepared
for future situations.
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Health and Safety Performance
1.Reporting Dashboard
Due to health and safety being managed within an individual group previous years, available data has been
collated for 2019/20. However, we are unable to compare with previous years. Tools have been developed to
record data and now provide the ability to report at an organisational level, with departmental reporting abilities
if beneficial in the future. The attached dashboard provides Council with performance visibility and general
updates on focus areas.
2. Health, Safety and Wellbeing Annual Plan
2019/20 saw the first annual HSW plan for Council. Objectives were set to align with the organisation’s current
position and values. The dashboard provides an overview of the actions completed to achieve the objectives.
Work remaining includes the development of several procedures (in consultation with HSW Representatives) to
enable ODC to implement the Waikato LASS Regional Health and Safety Framework adopted early 2019.
3. Monitoring
Site safety inspections are currently carried out by the Engineering staff on our roading contractors, with five
recorded inspections completed. To provide an increased level of assurance that health and safety is being
effectively managed by our employees and our contractors, we intend to initiate site inspections on all physical
work activities across the organisation.
Air quality monitoring was carried out in the office in February to verify the work environment was healthy for
staff. The report came back clear of any bacteria, fungi and excessive dust.
4. Event Management
24 events were recorded in the past year, with 17 being near hits. These are the first near hits recorded since
August 2017 and are a positive sign of a good reporting culture. There were no notifiable events or lost time
injuries. Several staff have received support with rehabilitation/return to work plans put in place for non-work
injuries/illnesses.
5. Worker Participation and Engagement
To ensure we provide all teams with the opportunity to be involved in health, safety and wellbeing, we have
Health, Safety and Wellbeing (HSW) Representatives from each group. They have all attended the legislative
training and attend committee meetings every two months. Their primary role is to represent their work
colleagues on any health and safety matters, conduct workplace inspections, participate in risk register reviews,
identify improvement opportunities and champion health, safety and wellbeing.
6. Risk Management
Internal educational sessions on Risk Management occurred during September and October for all operational
staff and the HSW Representatives to provide them with improved knowledge on risk assessments and new
documentation requirements in the field. A generic and departmental risk registers have been developed to
ensure staff know what the risks and controls are to prevent harm.
An Asbestos Register has been developed, with work to be carried out on sampling materials and developing an
Asbestos Management Plan to comply with the Health and Safety at Work (Asbestos) Regulations. Any
presumed/confirmed asbestos materials must be managed by way of encapsulating (and regular monitoring) or
removal. This will require an allocated budget within annual/long term plans.
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7. Pandemic – COVID-19
With growing concerns of a global pandemic evident, management initiated an Pandemic Emergency Response
Team (PERT) to prepare the organisation. There was a varied perception/scepticism across the organisation as
to the seriousness of the pandemic which resulted in some over-reaction and some complacency/insufficient
time to prepare. The pandemic plan that had been adopted by ODC was a national CDEM document and was
not tailored to suit and there was no business continuity plans in place. This resulted in an immediate focus in
getting these plans fit for purpose/developed. The organisation was not prepared for ie had not tested, working
from home, with uncertainty as to whether this was achievable. However, following the Prime Minister’s
announcement to move into Alert Level 3 then 4 two days later, I was impressed at how everyone pulled
together and made it happen. IT equipment was transported to some homes, internet connectivity was provided
to a small number of staff who didn’t have access and all office based staff were working from home by the end
of the week.
During lockdown, Zoom was used to keep everyone connected and provided a social and formal communication
platform. Most managers were conducting regular team meetings, however, a small number of individuals felt
communication could have been improved or felt isolated. A weekly survey “the buzz” was developed to provide
PERT and management with open feedback from staff as to how they were coping during the lockdown and was
the organisation meeting their needs. This was a great initiative.
In preparation for returning to work, Remote Working Guidelines were developed and put in place to enable
staff to have the flexibility and ability to work from home should their circumstances require it and to improve
work/life balance.
Work is continuing while we remain at Alert Level 1, including the review of the pandemic and business
continuity plans, ensuring that other emergencies and natural disasters are factored into the business continuity
plans. Externally facilitated lockdown de-brief workshops took place in July to ensure all learnings and issues are
realised to enable improvements to be made.
Wellbeing
The HSW Committee promoted the Blue September national campaign and mental health awareness
educational sessions were arranged and attended by most staff. After significant interest, there will be ongoing
education on mental health arranged each year.
A “First Day Back” initiative was arranged for returning to work after the festive period, with some external
providers running educational sessions. The main focus areas included being sun smart, hydration, healthy
eating and preventing sprains and strains (physio).
Looking forward
The next 12 months will be focussed on working with the operational teams to address any compliance matters,
planning and organisational procedures. The top priorities include:
1.

2.
3.

Asbestos Management Plan – identification of potential asbestos materials is in progress. Surveying
will be arranged where appropriate and an Asbestos Management Plan will be developed and
monitored. This is a high priority.
Pandemic and Business Continuity Plans – work with the organisation to review and update plans
following learnings
Health and Safety Management - Review and update existing and/or develop new procedures to align
with the LASS framework

Tracey Stevenson
HEALTH, SAFETY AND WELLBEING ADVISOR

KAWHIA COMMUNITY BOARD - AGENDA – 31 JULY 2020

PAGE 8

ATTACHMENT: HEALTH, SAFETY AND WELLBEING DASHBOARD
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ITEM 28

ROUTINE - ENVIRONMENTAL HEALTH OFFICER/LIQUOR LICENSING INSPECTOR’S REPORT
FOR JANUARY TO JUNE 2020

TO:

CHAIRPERSON AND MEMBERS
KĀWHIA COMMUNITY BOARD

FROM:

ENVIRONMENTAL HEALTH OFFICER / LICENSING INSPECTOR

DATE:

31 JULY 2020 (KCB) 18 JULY 2020 (ODC)

Relevant Community Outcomes

The Ōtorohanga District is a safe place to live

Ensure services and facilities meet the needs of the Community

Promote the local economy and opportunities for sustainable economic development

Manage the natural and physical environment in a sustainable manner
EXECUTIVE SUMMARY
The Environmental Health Officer and Licensing Inspector’s report for the period January to June 2020.
STAFF RECOMMENDATION
It is recommended that:
The Environmental Health Officer and Licensing Inspector’s report for January to June 2020 be received.
REPORT DISCUSSION
Sale and Supply of Alcohol Act 2012
The quarterly collaboration meeting that should have taken place between Ōtorohanga District Council,
Waitomo District Council, Waipa District Council, New Zealand Police, Fire and Evacuation New Zealand and
Waikato District Health Board was cancelled due to COVID 19 lockdown.
This meeting is required to satisfy the requirements of s.295 Sale and Supply of Alcohol Act 2012 under which
reporting agencies have a duty to collaborate.
Discussions are usually centred on licensing and enforcement issues around the district. The three districts
(Ōtorohanga, Waitomo and Waipa) share the same chairperson of the District Licensing Committee and the New
Zealand Police and Waikato District Health Board cover the whole of the Waikato region.
With each agency having a specific role to play in enforcing the legislation its purpose is to ‘establish and
maintain arrangements with each other to ensure the ongoing monitoring of licences and the enforcement of
the Act, and work together to develop and implement strategies for the reduction of alcohol related harm’
No concerns were raised and no complaints received during the lockdown regarding licenced premises operating
in the Ōtorohanga District.
In light of the COVID-19 epidemic, the Government made a temporary law change to modify the requirements
relating to licence applications and renewals under section 103 and 129 of the Sale and Supply of Alcohol Act
2012.
The modification suspended the obligations on Police and Medical Officers of Health to enquire into any new
licences or licence renewals they receive from the District Licensing Committee (via Council) and extended the
time for Police and the Medical Officer of Health to report on applications out to 30 working days (rather than
the usual 15 working days) after the Epidemic Notice is lifted. DLCs could not make a decision on a licence unless
these agencies’ reports were received. To date the Epidemic Notice is still in force however as relevant staff are
returning to non COVID-19 duties reporting is beginning to return to normal.
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Alcohol Licensing Processing Statistics January to June 2020


On Licences



Off Licences



Club Licences



Managers Certificates




Special Licences
Temporary Authority

New
Renewals
New
Renewals
New
Renewals
New
Renewals

1
1
0
0
0
2
3
6
6
1

There were no hearings or enforcement actions in the first 6 months of this year.
The Food Act 2014
Although there was a graduated opening of businesses during the COVID-19 shutdown, most food businesses
remained closed until level 2. Some restaurants undertook remote delivery of takeaway food with contact
tracing. Of those observed most were adhering to social distances however clarification from time to time was
sought from council staff. Because amendments were changing regularly, direction to the appropriate
information portals was advised. One complaint was received in May from MPI’s compliance team regarding
Alert Level 2 non- compliance by a food premises in Kawhia. The complaint was investigated remotely and the
co-operation of the business operator was gained.
The Ministry of Primary Industries instructed no face to face verifications were to take place at least until level
1, otherwise if a business was open and trading it could opt for a remote check from Council food verifiers. As
this required a level of IT input from the operator, it was permissible to postpone verifications until level 1. The
back log is now being addressed.
Council received one new registration in the reporting period.
Eleven food verifications were undertaken and there were no food or premises complaints received during these
two quarters.
Resource Management Act 1990
Noise
No complaints received this quarter resulting in equipment seizure.
Litter Act 1979
An infringement fine of $400 was issued on a person who was identified dumping domestic and household
rubbish in the district. The fine has since been paid.
The Health Act 1956
Smoke complaints received that do not affect a persons’ health or enters property causing a nuisance is being
forwarded to Fire and Emergency New Zealand. One complaint has been received however it was not deemed
to be a nuisance and the complainant advised. FENZ deal with permits, fire bans and general fire complaints.
A complaint received from the owner of a septic tank; this was resolved over the telephone.

Mary Fernandez
ENVIRONMENTAL HEALTH OFFICER

KAWHIA COMMUNITY BOARD - AGENDA – 31 JULY 2020

PAGE 11

ITEM 29

ROUTINE - PLANNING REPORT FOR JANUARY TO MARCH 2020

TO:

CHAIRPERSON AND MEMBERS
KĀWHIA COMMUNITY BOARD

FROM:

GROUP MANAGER ENVIRONMENT

DATE:

31 JULY 2020 (KCB) 18 JULY 2020 (ODC)

Relevant Community Outcomes

Manage the natural and physical environment in a sustainable manner

Protect the special character of our harbours and their catchments

Recognise the importance of the Districts rural character

Executive Summary
Reporting on Resource Consents and planning approvals granted during the period 1 January to 31 March 2020.
Staff Recommendation
It is recommended that:
The Planning Report for January to March 2020 be received.
Consent Decisions
During this quarter 19 non-notified applications (9 Land use, 7 Subdivision) and 3 permitted boundary activities
(PBA) were approved. Further details of these applications are provided in the table below and in the attached
list of approvals. These approvals compare with 13 non-notified applications 6 Land use, 7 Subdivision) and three
permitted boundary activities granted in the same period last year.
Decisions by Ward

Wharepuhunga
Kio Kio Korakonui
Waipa
Ōtorohanga
Kawhia Tihiroa
Total

Land Use
2
0
0
1
6
9

Subdivision
1
3
1
1
1
7

PBA
0
1
0
2
0
3

AR Loe
GROUP MANAGER ENVIRONMENT
Attachment: Resource Consent Decisions – 1 January to 31 March 2020
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RESOURCE CONSENT DECISIONS - 1 JANUARY TO 31 MARCH 2020
No
Applicant/Location/Proposal
O/S Decision
------------------------------------------------------------------------------------------------------------------------200004
Department of Corrections
LDE PS G 30/01/20
Waikeria Road. Alteration of Designation D55
190071
OTC Timber Company Limited
Factory Drive. Timber manufacturing and storage warehouse

LU PS G

7/01/20

200002 Transpower NZ Ltd
LU PS G 21/01/20
Grice Road.
Replace two power poles on the Arapuni - Ongarue A transmission line
200003 KN Belfield
113 Te Wetini Roore Place
Building/Earthworks within 100m of Archaelogical Site.

LU PS G 30/01/20

200006 RJ Barnett
469 Waiwera Street. Construction of sleepout

LU PS G 18/02/20

190065 JA Kanawa and GJ Harvey
LU PS G 13/03/20
643 Hoturoa St. Build a shed within 100 metres of an archaeological site
200012 Te Puna Oranga Iwi
415 Tapuae Road. Bovine processing and harvesting activitiy

LU PS G 19/03/20

200015 MG and MK Gerrits
LU PS G 19/03/20
94 Kevlor Place. Site a Dwelling within 100m of Archaeological Site
200014 L C Coleman
LU PS G 20/03/20
5416 Kawhia Rd. Construct a garage within 100m of an archaeological site
TOTAL FOR LAND USE

9 CONSENTS

200011 W Clarke
PB PS G
307 Old Te Kuiti Road. Shed encroaching neighbouring boundary

3/03/20

200013 J Poole & C Vera
PB PS G 3/03/20
678B Mangaorongo Rd. Boundary encroachment for fibre glass swimming pool
200016 D Rowe & K Taylforth
2A Te Kawa Street. Garage within 3m yard setback
TOTAL FOR PERMITTED BOUNDARY ACTIVITIES

PB PS G

3/03/20

3 CONSENTS

190080 GK and K Singh
241 Happy Valley Rd. Create one additional Lot

SB PS G 15/01/20

190077 Linmar Trust
55 Mangawhero Road. Create one additional lot

SB PS G 17/01/20

190073 Thomson Pastoral Limited
SB PS GDA 23/01/20
246 248 Awatane Road. S127 to change conditions of RM180082
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200001 T and Y Fare
SB PS G 12/02/20
1575G Ōtorohanga Road. Creation of one additional Lot
190081 MD & J Earwaker
27 Te Tahi Road. Create one additional Lot

SB PS G 13/02/20

200007 M Loveridge & S Oliver
SB PS GDA 18/02/20
34-40 Orahiri Terrace. Boundary relocation between two records of title.
200005 D and H Parrott
Ngaroma Road. Creation of One additional Lot
TOTAL FOR SUBDIVISION

SB PS G

3/03/20

7 CONSENTS
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ITEM 30

ROUTINE - ANIMAL CONTROL OFFICERS REPORT FOR JANUARY TO MARCH 2020

TO:

CHAIRPERSON AND MEMBERS
KĀWHIA COMMUNITY BOARD

FROM:

GROUP MANAGER ENVIRONMENT

DATE:

31 JULY 2020 (KCB) 18 JULY 2020 (ODC)

Relevant Community Outcomes

The Ōtorohanga District is a safe place to live

Ensure services and facilities meet the needs of the Community

Recognise the importance of the Districts rural character
EXECUTIVE SUMMARY
A report from the Environmental Services Manager on Dog and Animal Control activities in the District for the
period January to March 2020.
STAFF RECOMMENDATION
It is recommended that:
The report submitted by the Group Manager Environment on Dog and Animal Control activities for the third
quarter of the 2019/2020 financial year be received.
REPORT DISCUSSION
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.

No. of Registration Notices issued
No. of Property visits for Registration Checks - Rural
No. of Property visits for Registration Checks – Urban
No. of Property visits for SOS
No. of Property visits for Two Dog Permit
No. of Complaints – Dogs Actioned
No. of Complaints – Stock Actioned
No. of Street Patrols Night – Ōtorohanga
No. of Street Patrols Day – Ōtorohanga/Kawhia
No. of Enquiries – Registration/Dog Control/General
No. of Dogs Impounded
No. of Stock Impounded
No. of Written and Verbal Warnings
No. of Infringement Notices Issued
No. of Call Outs

January
9
8
11
1
0
27
5
4
28
32
10
0
20
6
4

February
9
15
17
2
0
22
4
4
36
22
4
0
14
4
7

AR Loe
GROUP MANAGER ENVIRONMENT

BOARD MEMBER UPDATE
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March
12
9
11
0
0
12
3
4
22
15
4
0
3
0
3

