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Appendix 3 -Iwi (Maori) Community Outcomes

Maniapoto Community OQutcomes

Waikato Iwi have developed their own community outcomes in parallel
to the Choosing Futures initiative. These outcomes specifically address
the aspirations of each Iwi, and are intended to augment the outcomes
developed locally and regionally.

It is appropriate that the outcomes identified by these Iwi are included
alongside the Otorohanga District outcomes present in the 10-year
LTCCP.

The outcomes identified by Ngati Maniapoto are :

/? Protection and respect for natural features of our environment
as Taonga.

/?The acknowledgement of, respect for and enabling of the
traditional role of lwi and Hapu as Kaitiaki.

/? The restoration of the ecological balance of the natural
environment with the improvement of air, soil and water quality
together with the enhancement of its native biodiversity.

/’ The restoration and preservation of coastal and waterway
environments together with the maintenance of access to them.

/’ Improving environmental awareness and ensuring action;
/? The use of energy from renewable sources in all areas;

/’The promotion of waste reduction, recycling, energy
conservation and energy efficiency;
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/Q Equitable outcomes in terms of the quality of health, education,
housing, employment and economic growth;

@The ability to live on ancestral land in quality, affordable
housing;

/Q Support for and encouragement of healthy active lifestyles and
a total sense of wellbeing;

@ Acknowledgment and support for the growth and uniqueness of
the Maori economy within the Maniapoto region;

/Q Pride in regional distinctive identity, including Maoritanga, and a
rich and diverse cultural heritage;

/Q Preservation of sites of significance;

@ Local Government systems should recognise and provide for
the representation of the Iwi/ Hapu Treaty partner;

/Q Iwi, Hapu and Maori work together with Central Government,
Local Government and community organisations in mutually
beneficial partnerships;

/Q Communities understand partnerships under the Treaty of
Waitangi;

/Q Opportunities to participate in community development and
decision-making at Marae, Hapu and Iwi levels.



Tainui Community Qutcomes
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Outcomes

Actions

Indicators

Waikato-Tainui exercises
mana-whakahaere over
its taonga

)Q Investigate ways in which Waikato-Tainui can
exercise kaitiakitanga to protect, restore and
enhance the health and well-being of the Waikato
River, west coast harbours, beaches, waterways,
habitats and the physical and natural environment.

Increase the sustainability of the natural and
physical environment for current and future
generations by developing effective controls for
protecting the natural environment.

Assist and increase the participation of
hapu/marae/whanau in the exercise of
kaitiakitanga over their areas.

Make greater use of renewable resources and
increase the reuse and recycling of resources and
the efficiency of how we use them.

@ Protect and enhance the biodiversity of native flora
and fauna.

Protect the special cultural, historical and spiritual
relationship of Waikato-Tainui and its taonga.

/? An increase in support and participation of
Waikato-Tainui in exercising kaitiakitanga.

The sustainability of the natural and physical
environment for current and future generations
is improved.

An increase in resources for
hapu/marae/whanau to exercise of
kaitiakitanga over their areas.

The use of renewable resources is increased.
Less waste to landfill is achieved, increase in
recycling of resources.

The biodiversity of native flora and fauna is
increased.

The special cultural, historical and spiritual
relationship of Waikato-Tainui and its taonga is
recognised by Council processes.

Waikato-Tainui values the
education of all its people

/? Investigate possibilities for tribal development
research and/or in partnership with Environment
Waikato.

Investment in tribal intellectual development.

Increase regional Council commitment to Waikato
tribal education in resource management practice
and planning policy development.

Assist in the maintenance and retention of tribal
intellectual property.

/Q Increased education levels of Waikato-Tainui
comparable to non-Maori.

Waikato tribal education and research is
advanced through a mutual positive
relationship with Council.

/Q The tribal research and the education of
Waikato-Tainui is supported by Council.

Increased submissions on policy making
decisions.
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Outcomes

Actions

Indicators

)? Become partners in the delivery of tribal research.
@ Investigate ways in which the regional Council can

assist in the establishment of the Waikato
Endowed College to benefit the tribe, community
and the nation.

Waikato-Tainui
recognises its partnership
with the Crown

)? Establish mutual beneficial partnerships between

Waikato-Tainui and Councils that have integrity
and are durable.

Investigate ways to increase the capacity and
participation of Iwi, hapu, marae and whanau to
effectively engage with Councils.

Participation of Waikato-Tainui in decision making
processes through representation on council
management and governance structures.

/’ Environment Waikato recognises the status of

Waikato-Tainui as tangata whenua.

/Q A mutual beneficial relationship is developed
between Environment Waikato and Waikato-
Tainui.

Increase in participation of Iwi, hapu, marae
and whanau within Council activities.

/Q Increase decision making representation and
participation in council management and
governance structures.

The status of Waikato-Tainui as tangata
whenua is recognized in Council policy and
plans.

Waikato-Tainui
undertakes to resolve its
excluded Waitangi
Tribunal Claims that
remain outstanding from
its 1995 Raupatu
Settlement

/? Waikato-Tainui continues to negotiate and resolve

its outstanding claims with the Crown in good faith

while updating the regional Council on its progress.

Through participation with the regional Council,
Waikato-Tainui protect and restore the health of
the Waikato River and the west coast harbours for
the benefit of future generations.

@ Undertake transparent leadership and meaningful

consultation with tribal members and the
community.

/’ Increase the Council’'s understanding of
Waikato-Tainui outstanding claims to achieve
settlement

/Q The health of the Waikato River and the west
coast harbours is improved for the benefit of
future generations.

Increase in positive and productive
relationships between Waikato-Tainui and
Council.

To advance the tribal
development of Waikato-

Scope and identify tribal development strategies in
consultation with hapu, marae and whanau that

/Q Tribal development of hapu, marae and
whanau is improved with the assistance of
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Outcomes

Actions

Indicators

Tainui for the betterment
of tribal members and
their communities

reflect the dreams and aspirations for the future
betterment of Waikato-Tainui.

Pursue and enhance opportunities in education,
health, employment and housing for the betterment
of tribal members.

/’ Work with Councils in partnership to fulfill these
dreams and aspirations.

Council.

/Q Increase in opportunities in education, health,
employment and housing for the betterment of
tribal members.

Waikato-Tainui values te
kotahitanga and
matauranga of its people

/? Regional Council, iwi, hapu, marae and whanau
working in unity to support the kingitanga.

Promote manaakitanga and whanaungatanga
amongst Waikato-Tainui and the community.

Practice, enhance and celebrate Waikatotanga.

/’ Investigate ways to protect and preserve waabhi-
tapu and Waikato taonga.

/’ Increase the profile of the Dame Te
Atairangikahu Scholarship.

Increase patrticipation by the regional Council in
the annual celebrations of the kingitanga.

Increase the profile of Waikato-Tainui and its
values within Council.

Increase in the cultural capacity of Council
staff.

Increase in waahi tapu protection and
identification.

Waikato-Tainui to be
leaders in safe and
healthy lifestyles

/? Waikato-Tainui to be all healthy through the
philosophy of Waikato, wairua, waiora.

Educate and inform tribal members so they own
their own health by exercise and through healthy
eating, drinking and lifestyle habits.

Promote and provide safe and protective
environments for mokopuna, rangatahi, kaumatua
and the community.

/’ Increase the life expectancy/health expectancy
of Maori to that of non-Maori.

/Q Decrease the prevalence of smoking and
alcoholism amongst Maori to the level of non-
Maori.

Increase in safe and protective environments
for mokopuna, rangatahi, kaumatua and the
community.

Sustainable equitable
economic

/? Waikato-Tainui advocates and participates in
developments and businesses that are socially,

/’ Increase in developments and businesses that
are socially, environmentally and culturally
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Outcomes

Actions

Indicators

development is important
to
Waikato-Tainui

environmentally and culturally responsible and
sustainable.

Increase the employment and economic
opportunities for iwi/ hapu/marae/whanau for their
betterment and the betterment of the greater
community.

responsible and sustainable.

The employment rate and median income of
Maori is increased to that of non-Maori.

/Q Increase in economic opportunities
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Raukawa Community Qutcomes
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The outcomes identified by Raukawa are:

RAUKAWA FOCUS

OUTCOMES

Pukenga

Being accomplished or skilled

Individuals are encouraged to pursue opportunities to reach their potential and add value to community well
being.

Community leadership is fostered and nurtured.

Development of hapu, marae and whanau is achieved with the assistance of key stakeholders.

Ukaipo

Land as sustenance for our people

2.1 lwi and Maori have the ability to live on and develop ancestral land in quality, affordable housing and in a
sustainable manner that suits each hapu, marae/ whanau.

Wairua

Spirituality as the essence of our
being

3.1 Our community is proud of our rohe’s distinctive identity, characteristics, rich diverse natural and cultural
heritage.

Kaitiakitanga

Guardianship, our responsibility to
our environment

We respect the iconic landscapes and natural features of our environment as taonga that define and sustain
us.

Our natural environment is protected and respected to ensure that its ecological balance is restored and
biodiversity is enhanced by improving the quality of air, soil and water.

The traditional role of iwi and hapu as kaiaki is acknowledged, respected and enabled.

Flora, fauna, wetlands and waterways are preserved, restored, protected and sustainably managed within the
Raukawa Takiwa.

Heritage sites and lanscapes of significance to whanau, hapu and Iwi are preserved and valued.

Whanaunatanga

Relationships

Mokupuna, rangatahi, pakeke, kaumatua live and grow in safe and positive communities.

All people are valued and protected and have opportunities to participate in decision-making that will affect
their future.

There is quality of life for individuals and families in the Raukawa takiwa.

Rangitiratanga

Chieftanship, independence of will

The unique status of tangata whenua is respected and reflected in community development processes.
Iwi infrastructure is recognised and accepted as key to strong, sustainable community development.
The Maori economy is acknowledged and supported.
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Raukawa takes responsibility for its own future by actively participating in decision-making as educated,
informed and resource stakeholders.

Raukawa engages in development and enterprise that is socially, environmentally and culturally responsible
and sustainable.

Manaakitanga

Caring for others

The community is aware of and acknowledges the many diverse cultures of the people in the Raukawa
takiwa

Kotahitanga

Being of one mind to achieve
common goals

Our communities understand the Treaty of Waitangi in all its many facets.

The Treaty is recognised as a key component in partnerships between Raukawa and its many stakeholders.
Iwi and Maori work together with key stakeholders in mutually beneficial partnerships.

Raukawa business and commercial development is fostered through the creation of an innovative and
entrepreneurial culture.
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