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POLICY STATEMENT 
 
The Otorohanga District Council is committed to supporting the principles of equal opportunity in 
recruitment, selection, employment, training and promotion. 
 
The policy of the Council is to ensure that no employee, or potential employee, shall gain any 
advantage or suffer any disadvantage by reason of their race, colour, ethnic or national origin, gender, 
marital status, sexual preference, age, religious or political beliefs, or personal disability where said 
disability is irrelevant to an individuals ability to carry out the job. 
 
This policy will remain consistent with: 
 
·  Good personnel policy and practices. 
·  The Human Rights Act 1993. 
·  Employment Contracts Act 1991. 
·  Local Government Amendment Act (No.3) 1996. 

 
Council is committed to a programme of action to ensure its activities are carried out without 
discrimination. 
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