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POLICY STATEMENT

The Otorohanga District Council is committed to supporting the principles of equal opportunity in
recruitment, selection, employment, training and promotion.

The policy of the Council is to ensure that no employee, or potential employee, shall gain any
advantage or suffer any disadvantage by reason of their race, colour, ethnic or national origin, gender,
marital status, sexual preference, age, religious or political beliefs, or personal disability where said
disability is irrelevant to an individuals ability to carry out the job.

This policy will remain consistent with:

Good personnel policy and practices.

The Human Rights Act 1993.

Employment Contracts Act 1991.

Local Government Amendment Act (N0.3) 1996.

Council is committed to a programme of action to ensure its activities are carried out without
discrimination.



Deloitte

AUDIT REPORT

TO THE READERS OF
OTOROHANGA DISTRICT COUNCIL
FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION
FOR THE YEAR ENDED 30 JUNE 2008

The Auditor-General is the auditor of Otorohanga District Council (the District Council). The Auditor-
General has appointed me, Bruce Taylor, using the staff and resources of Deloitte, to carry out an audit
on his behalf. The audit covers the District Council's compliance with the requirements of Schedule 10
of the Local Government Act 2002 that apply to the annual report of the District Council for the year
ended 30 June 2008 including the financial statements.

Unqualified Opinion
In our opinion:
- The financial statements of the District Council on pages 10 to 57
- comply with generally accepted accounting practice in New Zealand; and
- fairly reflect :
- the District Council financial position as at 30 June 2008 and
- the results of its operations and cash flows for the year ended on that date.
- The service provision information of the District Council on pages 64 to 100 fairly reflects the
levels of service provision as measured against the intended levels of service provision adopted,

as well as the reasons for any significant variances, for the year ended on that date; and

- The Council has complied with the other requirements of Schedule 10 of the Local Government
Act 2002 that apply to the annual report (the "other requirements”).

The audit was completed on 29 October 2008 and is the date at which our opinion is expressed,

The basis of our opinion is explained below. In addition, we outline the responsibilities of the Council
and the Auditor, and explain our independence.

Basis of Opinion

We carried out the audit in accordance with the Auditor-General's Auditing Standards, which incorporate
the New Zealand Auditing Standards.

We planned and performed the audit to obtain all the information and explanations we considered
necessary in order to obtain reasonable assurance that the financial statements, performance
information and the other requirements did not have material misstatements, whether caused by fraud
or error.

Material misstatements are differences or omissions of amounts and disclosures that would affect a
reader's overall understanding of the financial statements, performance information and the other
requirements.  If we had found material misstatements that were not corrected, we would have
referred to them in our opinion.

The audit involved performing procedures to test the information presented in the financial statements,
performance information and the other requirements. We assessed the results of those procedures in
forming our opinion.









